DeQuincy Elementary Head Start Date - 12/10/2009
304 McNeese Street License #- 12567
DeQuincy, LA, 70633 Action Code - 6

Statement of Deficiencies

5311-A.4: Health Statement Not Met

5311.A.4. A record for each paid and non-paid staff person, including substitutes and foster grandparents shall be on file at the center. Personnel
record shall include a written statement of good health signed by a physician or designee. Health statement dated within three months prior to offer of
employment or within one month after date of employment is acceptable. A health statement is required every three years. Originals shall be
presented upon request.

Finding:

7311.A.4 (5311.A.4). Health records to include documentation of good health, signed by a physician or designee were not available for staff: 1 staff
members.

5311-A.5: Criminal Record Check Not Met

5311.A.5. A record for each paid and non-paid staff person, including substitutes and foster grandparents shall be on file at the center. Personnel
record shall include documentation of a satisfactory criminal record check, as required by R.S.15:587.1. Provider shall request this clearance prior to
the employment of any center staff. A criminal record clearance is not transferable from one employer to another. No staff with a criminal conviction of
a felony, a plea of guilty or nolo contendere of a felony, or any offense of a violent or sexual nature, or any offense involving a juvenile victim shall be
employed in a Class "A" child care center.

Finding:

7311.A.5 (5311.A.5). Documentation of a satisfactory criminal record check, as required by Louisiana R.S. 15:587.1, was available for [ all ] staff.
However, one staff was hired with Head Start 9/14/09 and her criminal was not completed until 10/5/09. This staff member had a criminal record check
on file from 7/18/97 as well, but no documentation of continuous employment with the CPSB was on file. Staff shall not be present in the center until a
satisfactory criminal check is received from Louisiana State Police.

5312-A: Orientation Training Not Met

5312.A. Within one week of employment and prior to having sole responsibility for a group of children, each staff member, including substitutes and
foster grandparents, shall receive orientation training to include the following topics:

-center policies and practices including health and safety procedures;

-emergency and evacuation plan;

-supervision of children;

-discipline policy;

-job description;

-individual needs of the children enrolled;

-detecting and reporting child abuse and neglect;

-current Child Care Class "A" Minimum Licensing Standards; and

-confidentiality of information regarding children and their families.

This training shall be followed by four days of supervised work with children. Documentation shall consist of a statement/checklist in the staff record
signed and dated by the staff person and director, attesting to having received such orientation training, and the dates of the supervised work with
children.

Finding:

7312.A. (56312.A.) Provider lacked documentation that [ 1 staff ] received orientation within one week of employment and prior to having sole
responsibility for a group of children.
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DeQuincy Elementary Head Start Date - 12/10/2009
304 McNeese Street License #- 12567
DeQuincy, LA, 70633 Action Code - 6

Statement of Deficiencies

5312-D.1: Continuing Education Not Met

5312.D.1. The director shall provide opportunities for continuing education of staff through attendance at child care workshops or conferences, for paid
and non-paid staff who are left alone with children, or who have supervisory or disciplinary authority over children. The child care staff, excluding foster
grandparents, shall obtain 12 clock hours of approved training per center's anniversary year in job related subject areas. At least three of the 12 clock
hours of training for directors/director designees shall be in administrative issues. Documentation shall consist of attendance records or certificates
received by staff. This is in addition to the required training hours from the Department of Health and Hospitals, pediatric first aid and infant/child/adult
CPR. Medication administration training by a Child Care Health Consultant may count toward fulfilling three of the mandated 12 hours of continuing
education training. All training shall have prior approval by the Department of Social Services. Original certificates shall be made available upon
request.

Finding:

**NEW**

7312.D.1 (5312.D.1.) There was no documentation that paid and non-paid staff [ 2 ] who are left alone with children or who have supervisory or
disciplinary authority over children have obtained 12 clock hours of approved training per center's anniversary year. This is in addition to the required
training from the Department of Health Pediatric First Aid and Infant/Child/Adult CPR. Non-correctable.

5327-0: Fire Drills Not Met

5327.0. Fire drills shall be conducted at least once per month. These shall be conducted at various times of the day and night (if nighttime care is
provided) and shall be documented. Documentation shall include:

-date and time of drill;

-number of children present;

-amount of time to evacuate the center;

-problems noted during drill and corrections noted; and

-signatures (not initials) of staff present.

Finding:

7327.0 (5327.0) Monthly fire drill documentation did not contain the following information: signatures (not initials) of the staff present. They contained
only the signature of the center director. Also, the last drill documented is 2/09.

5337-A: Contract for Transportation Not Met

5337.A. The provider shall maintain a contract which is signed by the provider and a representative of the transportation agency outlining
circumstances under which transportation will be provided. This written contract shall be dated, time limited and shall include verbiage in Section 5331.

Finding:

7337.A (5337.A). The Provider's contract for transportation was incomplete as it did not include: the specifics of what each party is responsible for.
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