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Not Met1509-A.2: Non-Discrimination Policy
1509-A.2: Non-discrimination  Policy that prohibits discrimination on the basis of race, color, creed, sex, national origin, handicap, ancestry or whether a 
child is being breastfed.

Finding: 

1509-A.2 Based on record review: The Facility did not have a policy that states that discrimination on the basis of race, color, creed, sex, national origin, 
handicap,ancestry, or whether a child is being breastfed is prohibited.

Not Met1509-A.6: Parental Access Policy 
1509-A.6: Parental Access Policy 
Parents  shall  be  allowed  to  visit  the  center  anytime  during  its  regular  hours  of  operation  and  when children are present. 

Finding: 

1509-A.6 Based on record review: 
The Facility did not have a written policy allowing parents to visit the center anytime during regular hours of operation and when children are present.

Not Met1509-A.7: Parental Involvement Policy
1509-A.7: Parental Involvement Policy 
Parents shall be offered a minimum of two opportunities for involvement each year, which may include but are not limited to, an open house, parent 
education session, parent and staff conference, family pot luck dinner, holiday party or parent or grandparent's day. 

Finding: 

1509-A.7 Based on record review: 
The Facility did not have a policy offering Parents a minimum of two opportunities for involvement each year, which may include but are not limited to, 
an open house, parent education session, parent and staff conference, family pot luck dinner, holiday party or parent or grandparent's day.

Not Met1717-A: Independent Contractors Records
1717-A: Independent   Contractors.   The  following   information   shall  be  maintained   for  all  independent   contractors, including   but  not  limited   
to  therapeutic   professionals,   extracurricular   personnel,   contracted   transportation   drivers, Department of Education, Office of Early Childhood 
staff and local school district staff: 
1.    an information form that includes the person's name, address and phone number 
2.    a list of duties performed while present at the center; and 
3.    documentation  of a fingerprint  based  satisfactory  criminal  background  check dated prior to the individual being present at the center or 
documentation  of the paid, adult staff member not otherwise counted in child to staff ratios that accompanied the contractor at all times while the 
contractor was on the center premises, to include the date, contractor arrival and departure time, language stating that the contractor was accompanied 
by the staff member at all times while on the premises, and the signature of both the contractor and the accompanying staff member. 

Finding: 

1717-A Based on record review: 
Provider did not have documentation of a fingerprint based satisfactory criminal background check dated prior to the individual being present at the 
center for independent contractor The facility had a RTR CBC for O-1, however the RTR expired on 9-9-17. The facility needs to obtain a new CBC for 
O-1. Specialist observed that O-1 visited the facility on the following dates 9-12, 9-26, 10-3, 110, 10-24, 10-31, 11-7. 11-14 , 11-28 12-5, 1-12, 
12-19-17..
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Not Met1719-A.-B.: Orientation Training 
1719-A.-B.: Within seven calendar days of date of hire, and prior to assuming sole responsibility  for any children, each staff member shall receive 
orientation to the policies and practices of the center that at a minimum shall include: 
1.    child abuse identification and reporting; 
2.    emergency preparation; 
3.    licensing regulations; and 
4.    safe sleep practices, 
 
Within 30 calendar days of date of hire, each staff member shall receive orientation to the additional policies and practices of the center that at a 
minimum shall include: 
1.    child development; 
2.    child guidance; 
3.    learning activities; 
4.    health and safety; 
5.    shaken baby prevention;

Finding: 

1719-A.-B. Based on record review: The Facility  lacked documentation that ~1 of ~19 staff, S--12,  received training in child abuse, emergency 
preparation, licensing regulations and safe sleep practices within 7 days of hire and received additional orientation within thirty days of date of hire. S-12 
date of hire 12-14-17.

Not Met1911-K: Hand Washing
1911-K: Staff and children  shall wash their hands using soap at least at the following  times: upon arrival at the center, before preparing or serving 
meals, before giving medication,  after playing in water used by more than one person, after toileting, after helping a child use a toilet or changing 
diapers, after wiping noses or cleaning wounds, after handling pets and other animals, after playing in sandboxes, before eating meals or snacks, upon 
coming in from outdoors, after cleaning or handling garbage and anytime hands become soiled with body fluids, such as urine, saliva, blood or nasal 
discharge.

Finding: 

1911-K Based on observations: 
Children did not wash their hand with soap as needed. Licensing Special observed that children did not was their hands upon arrival into th facility.


